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PROCEDURE REFERENCE : FmHA lunstruction 2045-CG.
PURPOSE . Separating a Probationary Employee.
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become apparent, after a full and fair tvial, :hat his/her
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Mr.

Under OPM regulations, you may have a right to appeal your
separation to the Merit Systems Protection Board (MSPB). The
appeal must be based on your showing that this action was based
on unlawful partisan political or marital status
discrimination. Such an appeal may be made in an affidavit or
on the enclosed MSPB Appeals Form. An appeal should be sent to
the MSPB within 20 calendar days after the effective date of
this action. It should be addressed to the Merit Systems
Protection Board, (insert complete mailing address of MSPB in

the servicing region). A copy of the MSPB regulations is also
enclosed.

Sincerely,

(Name) ,
STATE DIRECTOR

Enclosures

Reference: FPM & DPM Chapter 315, Subchapters.8
Part 315, Title 5, Code of Federal
Regulations
Personnel Letter No. 315-4 (3-26-79)
FmHA Tnatruction 2054-11

FoHA Instruction 2045-GG




